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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

OSVANI A UNI VERSI TY

Name of the head of the Institution

Prof S. Ramachandram

Designation

Vi ce Chancel |l or

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 04027098043
Mobile no. 9491382932

Registered Email

vc@snani a. ac.in

Alternate Email

vcosmani a@mai | . com

Address Prof. J. Ananthaswany Adm nistrative
Bui | di ng Gsmani a University

City/Town Hyder abad

State/UT Tel angana

Pincode 500007




2. Institutional Status

University

State

Type of Institution

Co- educati on

Location Ur ban

Financial Status state

Name of the IQAC co-ordinator/Director Prof. R Nageswar Rao
Phone no/Alternate Phone no. 04027682482

Mobile no. 9490682441

Registered Email

director.igac@smni a.ac.in

Alternate Email

i gacou@ot mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. osnani a. ac. i n/i gac/ Annua

| ¥20Repor t s/ AQARY®202017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. osnani a. ac. i n/ adni ssi ons-

acadcal ender. ph

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
3 A+ 3.52 2017 12- Sep- 2017 | 11- Sep-2024
2 A 3.31 2008 04- Feb- 2008 | 11- Sep-2017
1 Five Star 76 2001 21- May- 2001 | 03- Feb-2008
6. Date of Establishment of IQAC 05- Mar - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



/iqac/Annual%20Reports/AQAR%202017-18.pdf
/iqac/Annual%20Reports/AQAR%202017-18.pdf
/admissions-acadcalender.php
/admissions-acadcalender.php

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

wor kshop on NAAC 16- May- 2019 130

awar eness Progranmme 1

QVC MEETI NG 16- Cct - 2018 15
1

QVC MEETI NG 28-Jan- 2019 15
1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

Uni versity PURSE DST 2017 81000000
1095

Faculty of TEQ P 111 VHRD 2017 70000000

Engi neeri ng 1095

Uni versity Cat egory | ucC 2017 0
1825

Vi ew Upl oaded File
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 1

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of Yes

the funding agency to support its activities

during the year?

If yes, mention the amount

130000

Year

2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjEyNzYvR0VYeGdaVlBZaE9jNXVFd0E9PSIsInZhbHVlIjoieDAxR1oyVzNpSEZOWkZOblU3dlZKNm5QZW1LbmFKZmdkOFRtb3J4NXk1eVd0SzFNTnh3bTYzdXNTRzhaeFA4aEV3dWZ2cjhGRTMzdmQrWlc1SGxycTIyMmFDRDNaS3lLS2dsK2lUWnZsUzQ9IiwibWFjIjoiODFjODU3ODNjNzNiNDRkYTkxOGVkZDZiMzY2ZDYzNTVlNzI1NmVlZGQ1Mjg4YjMyYjE2ODQwZjg4OTRjOTg1OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNWOHU4STVlbDZXWFROQitzL0cxQnc9PSIsInZhbHVlIjoiTWZzOEx5enQyREZqdk1KVytSTVBma012ZXhvOWxLTG9ySHM5WFV1VmFsdGNLcC85TWt1YWo3bWsyVzRVcE82d2pwWlI2c1l1SitkSjZnZC9wdmJFSWtqQkE4M29kOWxBUkFpTXpEZXViWEk9IiwibWFjIjoiZDhiNTI2ZDFkYTc3MzViOGFmYzFmMWNjMGY3NTY1OGMzNjQxMTY0YmI0N2Y4YjQ1MmY5ZTEzNzNlZWEyN2ExZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InBwN0hCcGdxeXRYQS9Qc1ZhVzdJNmc9PSIsInZhbHVlIjoidlFidWJtZllpUk94akFucW1VL09FUzBZa0hXbWliUVRHOVIyc2ZxWVNVKzkyUXhsVG9iUXlKZGh2U1F5WVViZFpvT1QwbTlHZjNvcWplNURTdXM4Snc9PSIsIm1hYyI6ImM4ODY1ODJkM2ZmYTQzYzBmMDk0NTM3ODU1MDJmM2M0MDZiNTE4YzZiNWZhZGUyOGI0MWNjMDI2MThlNzEwZDQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ilk4b09hRGJVQjIzbVpSd1QrMG1SaHc9PSIsInZhbHVlIjoiOHk0RHRwQUlMb3Nxb1kxYXNLaEZQbUJWcG5CK2w4dGN1L3FLWmFGVW9YYzk2TWRjNjZ3Y2ZlTjNkbUlvZUQvZkxsTWU0Y1dtelRtTHUySTBTa3BNaEE9PSIsIm1hYyI6IjQ3ZjBjODczN2EyMmM4NDM3ZDQxNzRiYTVlYmMzNzRlYTkwMDcwNzE3YTMxZjZlYWVmNTk1NmRiMjRlMWExMjgiLCJ0YWciOiIifQ==

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Establishnent of AQAR criteria Teans with team | eaders.
st akehol ders of the coll ege.
Conf erences,
4. Provided continuous training and devel opnent
Integrate technology into quality enhancenent
6. Seek and incorporate student feedback for

t hrough AAA Cell involving al
to participate in Sem nars,
sustain a quality culture

prograns for faculty and staff. 5.
processes.
col | aborative partnerships w th other

2. Conducted Audits
3. Encouraged staff
FDPs on quality enhancenent in order to

i nprovenment. 7. Foster

institutions and industry professionals.

1. Establishment of AQAR criteria Teans with team | eaders.
st akehol ders of the coll ege.
Conf er ences,
4. Provided continuous training and devel opnent
Integrate technology into quality enhancenent
6. Seek and incorporate student feedback for

t hrough AAA Cell involving al
to participate in Sem nars,
sustain a quality culture

prograns for faculty and staff. 5.
pr ocesses.
col l aborative partnerships w th other

2. Conducted Audits
3. Encouraged staff
FDPs on quality enhancenent in order to

i mprovenent. 7. Foster

institutions and industry professionals.

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Submi ssi on of academi c Data by
departnents (quarterly reports)

Acconplished on tinme. Reviewed in | QAC
neeti ngs.

Subni ssi on of acadenic Data by
departnents (quarterly reports)

Acconplished on tine. Reviewed in | QAC
neeti ngs.

Def i ned cl ear and specific departnental
targets for the odd senmester of the
academ ¢ year 2018-109.

Acconpl i shed

Created a systemfor tracking and
nmoni tori ng progress towards the set
targets throughout the senester.

Acconpl i shed

Def i ned cl ear and specific departnental
targets for the odd senmester of the
academi c year 2018-19.

Acconpl i shed

Created a systemfor tracking and
nmonitoring progress towards the set
targets throughout the senester.

Acconpl i shed

Strengt heni ng Library

User Feedback: received feedback from
library users to understand their needs
and preferences, and made necessary

i mprovenents based on the feedback
recei ved.

Strengt heni ng Library

User Feedback: received feedback from
library users to understand their needs
and preferences, and made necessary

i mprovenents based on the feedback
recei ved.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRVR1FqMUxXa0VLT1F4aitCSk9TRmc9PSIsInZhbHVlIjoiNVFHNDRVbVpqcDd4ZGJEdGlUNGVqWCt3c3N5SkdYSXpuZUpndm83SU91dnZ5eXB2QWRodDFzbFpnMGdoMFJQSkNBZW9jWkY2OUZmMVZYMXJjaGc4bnc9PSIsIm1hYyI6IjhhMDgzOWM2OTIwYWQzODkxOTI4YWQ2ZWQwZTU3YzBhMjM1YjFjYjYxNTQwZWI3MzEwOTAxZjEzODJkZjMxZDEiLCJ0YWciOiIifQ==

Augnenting the student psycol ogy
Counselling Cell (SAHAYAM with
appoi nt rent of an additional
Counsel | or; provide separate space

Acconpl i shed

Expl ore possibility of creating nore
and effective online resources for
l'ibrary

Onl i ne Resources: Expand the library's
digital resources by subscribing to
onl i ne dat abases, e-books, and e-
journals, providing access to a wide
range of acadenmic material s.

Augnenting the student psycol ogy
Counsel ling Cell (SAHAYAM with
appoi nt ment of an additi onal
Counsel | or; provi de separate space

Acconpl i shed

Expl ore possibility of creating nore
and effective online resources for
l'ibrary

Online Resources: Expand the library's
digital resources by subscribing to
onl i ne dat abases, e-books, and e-
journals, providing access to a wide
range of acadenic material s.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Senate 20- Mar - 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 21- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

In silos. The University has a Student
Informati on System Faculty Information
System Admi ssi on Managenent Software,
Exam nati on Managenent Software, etc.

O her I nformation/ Managenent systens
are being integrated.

Part B

CRITERION | - CURRICULAR ASPECTS



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InNLbDRkcCtxbGIrSFYyUDBIVVg2UWc9PSIsInZhbHVlIjoiS1V2ZDAzbGtLSnl3R1duem9Eem43ZnR2STUzZ3IxNzNTSnpML1YrZDJDdFE2MXRHNHp5YU1EaHJQNzBUVHJJNVJCZ2w4cWMrWFI0ODUxN0h3QUlwUkE9PSIsIm1hYyI6ImViYWEzOGMzNGRlYWM5NDU5MDkzOWY3ZWJkZmI3ZDlmYWU4OWE1Y2U3MmQ3NzZmYTlhMjBiYzFlM2U2MWM4NTciLCJ0YWciOiIifQ==

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
\V/Si 516 Bi ot echnogy 31/07/ 2018
MSc 502 Bot any 31/ 07/ 2018
VBC 522 Geol ogy 31/ 07/ 2018
MSc 584 Appl i ed 31/ 07/ 2018

El ectronics
VBC 503 Chem stry 31/ 07/ 2018
VBC 504 Conput er sci ence 31/ 07/ 2018
(S 509 El ectonic 31/ 07/ 2018
| nst unent ati on
MSc 519 Envi r omrent al 31/ 07/ 2018
Sci ence
MSc 515 Forensi c Sci ence 31/ 07/ 2018
MSc 517 Genetics 31/07/ 2018
Vi ew Upl oaded File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year

Programme with
Code

Programme
Specialization

Date of Introduction

Course with Code

Date of Introduction

LLB

b

31/ 07/ 2017

Communi cati ve
English & Soft
Skills

31/ 07/ 2016

BBA

BBA

31/ 07/ 2017

PERSONALI TY
DEVELOPVMVENT AND
COVIVUNI CATI ON
SKI LLS

31/ 07/ 2017

BCA

BCA

31/ 07/ 2017

Paper
301)
ENTREPRENEURAL
DEVELOPMENT &
BUSI NESS ETHI CS

(BC

31/ 07/ 2017

BSc

BSc

31/ 07/ 2017

Comput er
Applications

31/ 07/ 2017

Vi ew Upl oaded File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

PG Di pl oma

Medi cal

bi ot echnol ogy
on Cenetic Counseling

31/ 07/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
University level during the Academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImYrZDg2NWlkbnNBVDFsdGd0eHplR2c9PSIsInZhbHVlIjoiUHR3L1M4STFjakVGK01KVzB2MnUyUmZBcDA4cngrZW5zQlIrcFROZlFzOUh5VGpZenE4eTROTzhkWmFjUzU0ZGZhcjhjN0ZWRlU2K3RVdmkwTEJPK2ltY0x3VkdBMEQ3OTUyRkh2QnlLQlk9IiwibWFjIjoiMWZiYjAxOTg4OGMzY2JlYjFmOGQ5MjkwOTFhMTBhMTAzNDYzZmQ2Njc1OWI2Y2I5ZTBiYmQ0NzE0YmE0NjUyMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklNNjY5S3ZvRFpOY1dPMjVxeHBGakE9PSIsInZhbHVlIjoiSzRzUFUrNVU1REw5VUZJaVlGQmt1VDQ3RlUzOXZrTUJLVk1DV3Nzd09YVG1qZ3ljTDZYVHY0YTZBbStZZmFIbWJhRnFFUDZVQ1B6T3lxR3hHQmhBblVxcjlSRlR3a2k3UFpMV1Q0dlVlNVhzQWFCb1k4OTROanYzbUNFV2RqaTciLCJtYWMiOiJkYWM1NmY1MTExMzBiMjViODk3NTJjYzdkNDAwMzNiMDc1NmVmZmQxMDU1MmNlZWUxNzBkYmU5NjkyMDYyZmE1IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlJsT28ya1R0d3M3QXhSS3JlSTBad0E9PSIsInZhbHVlIjoiaEhoL0MxaDNuT2phL1VWSFdIUWo5b1hWcEdzbWlaY0tvcGFsZXZEMjNmNWVydTZJS3prK01JWXNOc2Rmb0FrY3JSVGhkeUFRVFhudWdiU2FJQ3lxZml6QmNTazRjemZ2cWRjSmNHQ2gxQ0E9IiwibWFjIjoiYjI4MzczMWJlYmQ5MzQwNGExYmJlNmFlZmYzN2YxNjhiYzI1ZTMxZTVhOGU2OTkyNzg5Y2EwYjY1NWVkYzMzMSIsInRhZyI6IiJ9

CBCS CBCS/Elective Course System
VA Al'l progranmes 31/ 07/ 2018
VBC Al'l programes 31/ 07/ 2018
MCA Al'l progranmes 31/ 07/ 2018
VBA Al'l progranmes 31/ 07/ 2018
VEd Al'l programes 31/07/ 2018

MPEd Al'l progranmes 31/ 07/ 2018
VE Al'l progranmes 31/ 07/ 2018

M ech Al'l programes 31/ 07/ 2018
MLi bl Sc Al'l progranmes 31/ 07/ 2018
MCom Al'l progranmes 31/ 07/ 2018
BE Al'l progranmmres 31/ 07/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

AND COMMUNI CATI ON SKI LLS

Life Skills Yoga 31/ 07/ 2016 80
Conmmuni cative Engli sh 31/ 07/ 2016 144
Soft Skills (Add-on

cour se)
Hurman Val ues 31/ 07/ 2016 386
Pr of essi onal Ethics (Add-
on course)
PERSONALI TY DEVELOPMENT 31/ 07/ 2016 121

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

students who sel ect TA as
elective - |

BEd EDN- 07 a Paper-VI1 (a) 80
Observation Record
(Qoservation of Regul ar
Teachers Teachi ng)
LLB PAPER- V: MOOT COURTS, 60
OBSERVATI ON OF TRI AL, PRE-
TRI AL PREPARATI ONS AND
| NTERNSHI P
VBA VB406- Project Work 80
(VST Zoo_406T Proj ect 60
VBc Z00_454P Proj ect 60
VBC Project in DVWMLT, only 60
for students who sel ect
DMWLT as elective - 1|1
VBC Project in TA, only for 60



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJTenpIdy90UmdVYm8rWjQraTFlRXc9PSIsInZhbHVlIjoiMTRTaFNNdEVzTW9VYzVsQUdFYXRTMmhILzVmUjcyY1lkbGRIRUpNaEpFSEhSWGlDM2FWZjh6UmRLb0VTdmJOMU82YUFkb0JsNG0wN3hLVEJndnJxcWxMZWZZYVN1V2Jic05hWlB4WTBiSUU9IiwibWFjIjoiNDg3OTMzZTQ1MTA0ZjZkMDU0ZDg2MGU5NjI4MjFkOWJkZGRjZjI5NTQ3NmI1MzAxNGJmNjAzYjQwMTg5YTkxZiIsInRhZyI6IiJ9

Msc Medi cal PMB 405: Project Work 60
M cr obi ol ogy ( CBCS)

(VST Proj ect eval uation and 60
revi ew t echni ques-
MCS/ M AM 304( A)

(VST GP 455 PW Project Wrk 60

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

As indicated, feedback nechani sm helps the institution for continuous

devel opnent. In this regard Gsmania University has a well established feedback
mechani smthat obtains fromthe students at the end of the senester. Feedback
forms are designed and approved by the standing conmittee of the Osmani a

Uni versity. The formconsists on 5 point likert scale i.e. 1. Poor 2.
Satisfactory 3. Good 4. Very good 5. Excellent. The feedback form has divided
into 4 sections. 1. Feedback on the course, which includes rel evance of the
course to the subject, extent of inclusion of |atest devel opnents, organization
of the syllabus, balance between the aspects such as theory vs practice vs
conputation etc. 2. This section covers the feedback on the teachers. This

i ncludes punctuality of the teacher, teacher’s know edge on the course content,
clarity of the thought expression of the teacher, ability of the teacher to
make think and thought provocation by the students, ability of the teacher to
manage the class, interaction between the students and the teacher, the manner,
which the syllabus is covered and the overall rating of the teacher. 3. This
section has focussed on the Departnent. This includes organising student

sem nars, guest lecturers/ invited lectures, class roominfrastructure such as
OHP, LCD, Projectors etc., laboratory facilities, utilities such as drinking
water, toilets, response of the supporting staff and overall class room
experience. 4. This aspect covers feedback on the college infrastructure. This
includes the activities related to ganes and sports, extracurricular activities

in the college, functioning of the placenent cell in the college, internet
facility in the college, exam nation system hostel and ness facilities,
overal | response and functioning of the college and overall |earning

environment on the canpus. The University takes initiative to see that all the
feedback forns reaches in required nunbers to all the colleges in the canpus.
In turn all respective principals of the college will send it to the respective
departnents in the college. Departnents will obtain the feedback from students
and send it to the | QAC office. Analysis: Analysis will be done in and at 5
stages. Stagel: Student ratings on the course, teacher, departnment and col |l ege
infrastructure. This includes nean, SD, range (mn — Max) and variance and the

results will be interpreted. Stage2: This analysis related to course ratings,
which is divided into science and non-science. In this analysis by taking the
mean SD and Variance will be calculated. Stage-3: This analysis is about

teacher ratings.Stage-4: |s all about departnental infrastructure. Table-5:



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikd2V1dFb1pVcDZDYzJBaGhYU04xd3c9PSIsInZhbHVlIjoiZ1hQV29oeTl6ZlV2dTNkeTRoTEFsNzk4WVFNRFovakszTzlMRUVHVjhlMDBERWVDQUlVaHpsWDlSeUg1TmVZN0pXNGRldFM0TDlGUFlsMFRESk1aK1poTENvZElLNEo5S2o0emxnVnlydjA9IiwibWFjIjoiNTNiM2ViM2QwNGQzZjQzYjBhMGYwYjA5ZDdlYmI3MWRhY2VlM2VmMTAwZDA1NTE0YzY1YTg0MjU0ZTAwMTg2MCIsInRhZyI6IiJ9

This anal ysis on the college infrastructure.
pool ed into two broad categori es,

The departnent-w se feedback was
nanel y Sci ences and non Sciences faculties
and the analysis depicts and presented in the formgraph. There is a
significant variation in overall

gradi ng between sciences and non sci ences

t eachers’

conduct

departnents (p < 0.05) and but no significant variations in overall
with respect to courses offered,
facilities both department and college |levels (p0.08).

i nterval

mechani smthat Gsmania University wll

gr adi ng

abilities and infrastructural
This is a continuous
in regular

s and same

anal ysis w |l

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MA ARABI C 42 46 15
BEd B. ED 120 2542 120
LLB LLB -YDC 60 3254 60
MSc M5Sc Bot any 60 3025 60
VE M E STRCTURAL 15 1252 15
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2457 5076 68 346 154

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
568 526 85 91 42 68

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Osmania University, with 52 Departments and 11 faculties is having a well established student mentoring system
with an objectives of (a) create such a environment for newly admitted students to get familiarize and
accustomed to the campus life and its practices (b) to facilitate the mentoring for poor performance at any state
of their study (c) Guidance will be provided for selecting the elective papers based on their academic ability,
interest and contemporary environment and (d) to provide guidance to their higher studies. Purpose and
Duration: Osmania University is large University, majority of the students are from rural background and most of
the students are scholarship dependants. Often, they need to be mentored to develop various skills such as



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImpScnljZVA3YTVmRzM5L2xQZ0V0YlE9PSIsInZhbHVlIjoibm15emtJU2p4cG9OZGNXV1FVeDF0TkNWTzJNUlozM2NyS25TVnN3RGRKS0NYMHp5WW1uVVhmS0ZRaEUybjgxZHFhRFBwTGJ1MUNZK3hkUEE5ZDNiOWc9PSIsIm1hYyI6IjAzYTRiNTNlMGQyZjRkYTU3Y2Q5OTlhYjZlNmUxYWJmMmRhYTM2Y2M1ODhkNDY2ODEwZTlmMzM4YWYzYmUzOTEiLCJ0YWciOiIifQ==
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communication, language, behavior and so on. Hence, the overall purpose is to develop the student’s with all
round development. This mentoring facility is available to the students for first year of the course and till
completion of their first year examinations. However, depends on the need and necessity this mentoring facility is
extended to selective candidates with certain disabilities/ parents requests/ poor performers may be extended
beyond one year period. For this purpose regular faculty meetings are conducted with respective teaching and
non teaching members. Operative Procedure: At the time of admission each student will be supplied a brochure
of the each Department. Once all the admissions are completed there will be a student induction programme
along with parents. First, they will be briefed about the department and faculty. Each functionary such as
Principal, Dean of the faculty, Head of the Department, Chairman BoS, Vice-principals (Administration and
Hostels), and placement officer will address all the students. This induction includes about the course, its
content, learning resources such library ICT (computing lab) the parents will furnish or verify all the details of
their home address and mobile number for contacting. Student should inform their teacher about their leave to go
to their native place as well as any problem in the hostel etc., In case of minor ailment, the mentor (teacher) may
advise/ direct the student to visit the university health centre for appropriate medical advice. It is always advised
the students to meet their faculty in case of any psychological problem, where Osmania University is having a
centre named as”"Sahayam”. The HoD: The head of the department will meet the teachers from time to review
the mentoring system and how it is progressing? He will meet all the mentors at least once in a month. He will
keep informing about initiatives taken by the department to the principal and also to the University higher-ups. At
present on an average 11-12 students are allotted to each faculty and major mentoring will done on the
curriculum, career guidance and professional guidance.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

7533 568 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

1267

568

699

0

520

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Prof. Surya Pr of essor Mot her Ther esa
Dhananj ay
2018 Prof. K. Stevenson Pr of essor Chanakya, Best
Teacher
2018 Dr. B. Lavanya Assi st ant Best Teacher
Pr of essor
2018 Dr. K. Bharat hi Assi st ant Honoured by The
Pr of essor Institute of Cost
Account ants of
I ndi a, Hyderabad
5th Sept. 2018.
Tut or spri de,
Hyder abad. 2nd
Cct ober 2018
2018 Prof. Y. Pr of essor Best Teacher
Par dhasar adhi Awar d
2018 Dr. V. Sudha Assi st ant I VN Unsung Hero
Pr of essor




2018

Pr of .

Sat yanar ayana

Pr of essor

Meritorious
Teacher State Award

2018

Pr pf .

Nai k

Pr of essor

Awar ded:

Di stingui shed
Faculty in Gvil
Engi neering 2017
awar ded by Centre

for Advanced

Research and

Desi gn, Venus

| nt er nati onal

Foundati on,
Chennai .

2018

Pr of .

Pr of essor

Best teacher
awar d- 2018 by
CGover nnent of

Tel angana Engi neer
of the year,
Institute of

Engi neers,

Tel angana Chapt er,
2018.

2018

Prof. M Anjaneya
Prasad

Pr of essor

2018 you have won
t he achi evenent
award title, Best
Researcher in CIVIL
ENG NEERI NG
Research Under
Literal Access
(RULA) Award by
| nt er nati onal
Journal for
Resear ch Under
Literal Access and
Awar ded Honorary
Li fe Menbership
wi th Menbership
Nunmber RU

Vi ew Upl oaded File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination

end/ year- end
examination

BEd 701 16/ 11/ 2018 18/ 08/ 2018
MEd 709 02/ 11/ 2018 02/ 01/ 2018
VPEd 712 16/ 06/ 2018 07/ 08/ 2018
MEd 709 09/ 05/ 2019 16/ 07/ 2019
MPEd 712 03/ 12/ 2018 12/ 02/ 2019
LLM 833 to 847 20/ 05/ 2019 22/ 08/ 2019
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LLB 831 | to IV 18/ 05/ 2019 10/ 08/ 2019

BA LLB 832 | to x sem 08/ 02/ 2019 25/ 05/ 2019

PG Di pl oma 851 I Il Sem 11/ 01/ 2019 28/ 03/ 2019

PG Di pl oma 852 I 11 Sem 11/ 01/ 2019 28/ 03/ 2019
Vi ew Upl oaded File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 3715 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. osnani a. ac. i n/syllabi.php
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
09 VA Engl i sh 56 53 95
08 VA Ar abi c 22 21 95. 45
10 VA Hi ndi 46 39 85
12 VA Mar at hi 4 4 100
14 VA Tel ugu 30 30 100
15 VA Ur du 15 15 100
16 VA Sanskri t 32 24 75
18 VA persain 9 9 100
19 VA Phi | osophy 45 40 89
20 VA I slam c 29 22 76
St udi es
Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwv. osnania.ac.in/igac/files/2.7.1%02018-2019. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency
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Nat i onal Dr. Fel | owshi p 07/ 03/ 2019 DST
Vijjul at ha
Nat i onal Dr. A Fel | owshi p 04/ 01/ 2019 DBT
Venkat eshwar i
Nat i onal Dr. Someswar Fel | owshi p 25/ 02/ 2019 DST
Rao
Vi ew Upl oaded File

3.1.2 — Number of JRFs, SRFs, Post Doctoral Fellows, Research Associates and other fellows in the Institution

enrolled during the year

Name of Research fellowship Duration of the fellowship Funding Agency
JRF 1825 uGcC
PDF 730 | CSSR
Doctoral Fellowship 365 | CSSR
JRF 720 CSIR
SRF 1095 | CVR

Vi ew Upl oaded File

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 1460 UGC 4740599 808383
Proj ects
Maj or 1095 UcC 10205753 1898528
Proj ects
Maj or 1095 DST- SERB 4068000 100000
Proj ects
Maj or 1825 DST- SERB 4124000 2400000
Proj ects
Maj or 1095 DBT 5264000 3474000
Proj ects
Vi ew Upl oaded File

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Emerging Trends in
Banki ng | nsurance and
Tourism

Commer ce

28/ 06/ 2019

Sir Ronald Ross’'s life
and History G eat

Sir Rol al d Rosss

Institute of Parasitology

13/ 05/ 2019

Banki ng | nsurance and

Benef act or of Manki nd”
JUSTI TI A Uni versity Col |l ege of 26/ 04/ 2019
Law
Energing Trends in Conmer ce 28/ 06/ 2019
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Tourism

Beware of the Silent
killer, The Air pollution

Institute of Genetics
Hospital for Cenetic
Di seases

11/ 06/ 2019

Vi ew Upl oaded File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NI L NI L NI L Nill NI L
Vi ew Upl oaded File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
OSMVANI A oV RUSA 2.0 NI L NI L 21/ 08/ 2018
TBI TECHNCLCHU
BUSI NESS
I NCUBATOR

Vi ew Upl oaded File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Educati on 13

El ectrical Engineering 1
El ectroni ¢ Communi cati on Engi neering 1
Engl i sh 14

Envi ronnent al Sci ence 4
CGenetics 34

Ceogr aphy 8

Ceol ogy 3
Geophysi cs 5

Hi ndi 10

H story 7

I slam c Studies 1
Law 10

Li gustics 2

Mat herat i cs 26
Mechani cal Engi neering 13
M cr obi ol ogy 8
Nutrition 4

Phar maceuti cal Science 12
Phi | osophy 4

Physi cal Education 12
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Physi cs 9
Politcal Science 3
Psychol ogy 7
Public Administration 4
Sanskri t 1

Soci al Work 1

Soci ol ogy 2
Statistics 3

Tel ugu 16
Theater Arts 1

Ur du 4

Zool ogy 8

Al HCA 5

Applied Geo-Chenistry 2
Ar abi c 11

Bi o- Chemi stry 9

Bot any 16

Busi ness Managenent 36
Chem cal Engi neering 1
Chem stry 94

Civil Engineering 5
Commer ce 16
Conmmruni cation Journalism 1
Conput er Sci ence Engi neering 4
Economi cs 17

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Appl i ed 1 0
Statistics
I nt ernati onal Bi ochemi stry 4 3.9
Nat i onal Bi ot echnol ogy 1 5.2
I nt er nati onal Bot any 9 3.75
Nat i onal Bot any 10 4.01
Nat i onal Busi ness 4 4.08
Managenent
Nat i onal Chemi cal 2 6.3
Engi neeri ng
I nt ernati onal Chem stry 32 3.81
Nat i onal Chem stry 19 3.7
Nat i onal Cvil Engineering 5 0.32




Vi ew Upl oaded File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Bi ochemi stry

Chemi stry

Hi story

Bot any

Ceneti cs Bi ot echnol ogy

Engl i sh

Econom cs

Educati on

Vi ew Upl oaded File

3.4.4 — Patents published/awarded/applied during the year

Patent Details Patent status

Patent Number Date of Award

MULTI DRUG | NFUSI ON
SYSTEM

MOBI LE CONTROLLED Publ i shed

3996/ CHE/ 2010 28/ 12/ 2018

PO NT OF CARE
DI AGNCSTI CS FOR
SI CKLE CELL DI SEASE

NON | NVASI VE Publ i shed

201841005300 07/ 06/ 2018

A PRCCESS FOR THE
Bl OSYNTHESI S OF
Bl NARY
HETERQIJUNCTI ON
SEM CONDUCTCOR
NANOSTRUCTURES FOR
ANTI M CROBI AL AND
ANTI CANCER ACTIVITY

Fil ed

201941024657 08/ 02/ 2019

A PROCESS FOR THE
PREPARATI ON OF
TERNARY
HETERQIUNCTI ON
SEM CONDUCTCR
NANOCOVPCSI TES FOR
THE PHOTODE

Fil ed

201941024658 08/ 02/ 2019

A PRCCESS FOR THE
Bl OSYNTHESI S OF
Bl NARY
HETERQJUNCTI ON
SEM CONDUCTOR
NANOSTRUCTURES FOR
ANTI M CROBI AL AND
ANTI CANCER ACTIVITY

Fil ed

201941024657 08/ 02/ 2019

Vi ew Upl oaded File

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index
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Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Enpl acem U f Pr ecanbr 2019 70 Csmani a 70
ent ages |Soder! und, i an Uni versity
of Pal eopr Wout er Resear ch
ot erozoi c Bl eeker,
mafi c dyke Kur sad
swarns in Dem rer,
eastern Raj esh K.
Dhar war Srivast ava
craton, d, M chael
India: Inmp | Ham | ton,
lications M i
for pal eor Ni | sson,
econstruct Lauri J.
i ons and Pesonen,
support Ami ya K
for a ?30° Samal ,
change in Mudl appa
dyke Jayananda,
trends Ri chard E.
from south |[Ernsth, M
to north dabhooshi
Srini vas
Gener al i Transact 2018 51 Csmani a 51
zed Nunsavat h i ons on Uni versity
Al gorithm | Susheel a, |[Industry A
of Reverse |Peddapal li |pplication
Mappi ng Sati sh S
Based Kumar, and
SVPWM Sushi |
strategy Kurrar
for D ode- Shar na,
Cl anped
mul tilevel
i nverters
Cs2C3B- M Raj u Advanced 2019 46 Gsmani a 46
edi at ed Jannapu Synt hesi s Uni versity
Vicinal Th Reddy, Cat al ysi s
i osul fonyl Arram
ation of 1 Harit ha
, 1- Di br ono Kurari ,
-1- Al kenes Jangam
wi th Thios | Jagadesh
ul fonates: [Kumar, and
An Jagadeesh
Expedi ent Babu
Synt hesi s | Nanubol ub
of (E)-1,2
- Thi osul fo
nyl et henes
Vi ew Upl oaded File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InJTZW5OWU05ZUhwanBCNVI1L0ZwTEE9PSIsInZhbHVlIjoiQ1lpK1g1WGREUHdtU1BDYS8yNk12NkRkLzA3ejRyb3lremFxcHdGK0h6MllCNis2eXl4bkliQWs3ZWhKU3lEaGJmWEljenFMbW95VEVDcHBZZW1SUXRJUlJzTzcrdy8yMklrMS8yS3JpYk09IiwibWFjIjoiNjI5M2VmODNjYWU4OGYxODQ1MDQ1M2VjNGI0YzQyMjIzOGMyNWE2ZjAwOTRlNWJkMmZhYjk0Mjk4OTRhYWFhNiIsInRhZyI6IiJ9

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
A new Srinivas Zoot axa 2018 18 10 Csnmani a
cryptic ro |ulu C., Sr Uni versity
ck- i ni vasul u
dwelling H| AL and G
em dactylu Chet han
sCken, Kumar
1817
( Squamat a:
Cekkoni dae
) from
northern
Kar nat aka,
I ndi a
DEAD box Sri devi CRI Tl CAL 2019 32 24 Csnmani a
hel i cases |N durukkal |REVIEWS IN Uni versity
as aa, Bl OTECHNCL
prom si ng Lavanya oGY
nmol ecul ar Tayi a,
tools for Raj ani
engi neerin Kant
g abiotic [Chittel ab,
stress Dashavant h
t ol erance a Reddy
in plants |Vuderma and
Venkat eswa
ra Rao
Khar eedua
Sudhakar Nat ur al 2019 10 10 Csmani a
Synt hesi s |[Mokenapel | Pr oduct Uni versity
and cytoto | i, Mdhu Resear ch
xicity of Gut am
novel 147- Naveen
O (1, 4-di s |Vadi yaal a
ubstituted |Jayaprakas
- 1,2, 3- h Rao Yerr
triazolyl) abel |'i
ester deri Sonesh
vatives of | Banerj ee,
andr ogr aph Part ha
ol i de Roy, Rana
Kri shna
Kancha,
Bhar at hi
Reddy
Kundur u,
Sonmeswar
Rao
Sagur t hi
Prasad Rao
Chi t neni

Vi ew Upl oaded File
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3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty International National State Local
At t ended/ Semi 47 135 73 67
nar s/ Wor kshops
Present ed 126 93 56 41
papers
Resour ce 39 48 37 40
per sons

Vi ew Upl oaded File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Proj ects

ot her Organi zation

department project Agency (amount in rupees)
Mechni cal The State of the VHRD 15000000
Engi neri ng Art Center for
prot ot ypi ng and
Testing of
I ndustial products
(CPTI P)
Ceophysi cs M ni stry of AHPC sof t war e 4450000
El ectronics and suite for seismc
I nformati on imaging to aid oil
Technol ogy (M etY) and gas
expl orati on.
Ceophysi cs Nati onal M neral Magnetic and 4245168
Devel opnent Gracvity Surveys
Corporation (NVDC) |for exploration of
i ron- manganese ore
and other mnerals
in selected parts
of Jabal pur - kat ni
CGeophysi cs Nati onal M neral VLF- EM 3717520
Devel opnent
Cor por ati on ( NVDC)
Ceophysi cs Nati onal M neral VLF- EM 3358416
Devel opnent
Cor por ati on ( NVDC)
Civil Engineering Consul t ancy CGover nnent and 3438985
Proj ects ot her organi zation
Cvil Engineering Consul t ancy CGover nnent and 149960
Proj ects ot her organi zation
Cvil Engineering Consul t ancy CGover nnent and 12000000
Proj ects ot her organi zation
Civil Engineering Consul t ancy CGover nnent and 52124225
Proj ects ot her organi zation
Ci vil Engi neering Consul t ancy Gover nnment and 424800

View File
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3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Institute of short term LI ST OF 2100000 140
Geneti cs and i nternship COLLEGES
hospital for ENCLOSED
genetic
di seases
I nstitute of Training in St . Anns 360000 12
CGenetics and clini cal Col I ege for
hospital for genetics WOIEenN
genetic
di seases
View File

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Inter State youth NSS 2 10
Exchange Programme
NSS - Adventure NSS 1 10
Trai ni ng Canp
State NSS youth NSS 1 19
Festi val
Participation
Wrld NSS 18 120
Envi ronnent al Day

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
NSS NSS St ate Awards NSS 3
Ek Bharat Shresht Gol d nedal NCC 2
Bhar at
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

agency

activites

Number of students
participated in such
activites

NSS

NSS

West Zone NSS
Pre - Republic
Day Par ade
Canp- 2018

5

40
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NSS

NSS

Nat i onal
I ntegration
Canp

12

NSS

NSS

State Youth
Conventi on
Programme on
Pronoti on of
| HC

12

NSS

NSS

State Level
Trai ni ng
Pr ograme on
PFMS EAT Modul e
Regi strati on
for NSS Units

50

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
MoU G Srinivas CDM 2
MoU Col Lokesh Kumar CDM 2
MoU G p. Capt. CDM 2
Satyendra, K. Sinha
MoU Capt. (IN) CDM 2
Prashant, D
Shi dhaye
proj ect 5 ME. students CARE HGCSPI TAL 90
i nternship
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Teachi ng ove 15/10/ 2018 10/ 12/ 2018 St udent s
MoU Teachi ng DDHRC 15/10/ 2018 10/ 12/ 2018 St udent s
MoU St udent Dai ki n 15/ 10/ 2018 10/ 12/ 2018 2 Student
I nt ernship i ndustries of BE VI sem
MoU SUMVER | NT Adar shil a 01/ 05/ 2019 15/ 06/ 2019 10
ERNSHI PSUMVE | Consul tant s St udent s
R | NTERNSHI P
MoU SUMMER U tratech 01/ 05/ 2019 15/ 06/ 2019 10
| NTERNSHI P Student s
MoU SUMVER G Group 01/ 05/ 2019 15/ 06/ 2019 10
| NTERNSHI P Student s
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MoU SUMMVER HGCL 01/ 05/ 2019 15/ 06/ 2019 10
| NTERNSHI P St udent s
MoU SUMMER Murt hy and 01/ 05/ 2019 15/ 06/ 2019 10
| NTERNSHI P Manyam St udent s
Consul tant s

View File

3.7.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Uni versity

short terms courses

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
| CRI SAT 28/ 05/ 2019 To provide 1
I nternational G oup training and
Research Institute opportunities for
for the Sem Arid PG research
Tr opi cs schol ars
Conmi si oner ate of 17/ 06/ 2019 To produce 15
Col | egi ate educati on e-content
Education, State for MOOCs
Pr oj ect
Directorate, RUSA,
Govt. of Tel angana
EMRC, QU, Hyder abad
Li col n University 22/ 09/ 2018 To Col | abrate 0
Col | ege Mal aysi a wi th PhD
super vi sor,
research schol ar,
facul ty exchange
Tel angana state 13/08/ 2018 To established 50
backward cl ass the coaching centre
enpl oyabi lity, in university
skill devel opnent prem ses to mentor
and training centre gui de the
[Ts, Bc, study unenpl oyed students
circle] and aspirants from
backward cl asses
SC/ STs for all
enpl oynent
opportunities
NSDL Service 03/ 08/ 2018 To | odge the 0
| evel Agreenent MA academ cs awards of
btw Academ c Instit its
uti ons/ Boar ds/ Asses st udent / awar dees
snent Bodi es and
Di gi tal
Depositories in NAD
subject to
continuity of the
appoi nt ment of the
ot her part as
Depository by UGC
Southern Illinois 21/ 02/ 2019 Study in SIU for 0
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Car bondal e

are degree

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

20000000

20000000

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Exi sting
Classroonms with W-Fi OR LAN Exi sting
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NewGenlLi b Ful l'y 3.0. 4 2005
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 266285 2974 944670 269259
Books 133580500 134525170
399400 1980 1416990 401380
Ref er ence 200370750 201787740
Books
e- Books 61930 250040 720 630250 62650 880290
Journal s 78800 25020 425 1040020 79225 1065040
e- 10020 2500000 45 141260 10065 2641260
Journal s
CD & 775 1000020 70 200000 845 1200020
Vi deo
O hers(s 13660 3410020 285 66270 13945 3476290
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
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(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr. T. Yijay African Cari bbean e- PG Pat hshal a 19/ 09/ 2018
Kumar witing in English
View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin]| 6800 60 6300 5 12 75 54 1 0
g
Added 500 0 300 0 0 2 0 0 0
Tot al 7300 60 6600 5 12 77 54 1 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Educational Ml tinmedi a Research https://ww. osnmani a. ac. i n/ emmr c/
Centre, Osmania university

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
250 250 700 700

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Gsmani a University provides innovative student services (facilities) on
variousaspects that | eads to all-round devel opnent of the student. They include
nati onal econonic depository, conpetitive exam nations coaching
centre, enpl oynent information bureau, English | anguage training centre, hostels
nmesses, various facilities of physical education including sports ganes andal so
state of art of swi mmng pool. The other facilities includes online application
forms (for any certificate students need visit the concernedoffices), which are
related to exanm nations etc., international placenent services, directorate of
pl acenent services, University central l|ibrary, SC ST,BC and Mnority cells,
Dean student wel fare services, University Foreign Relations Ofice and so on.
The procedure and policies for utilizing andmai ntaining physical, academ c and
support facilities includes |aboratory, |ibrary, sports conplex, conputers
cl assroons etc are available to the currentstudents who are pursuing UG PG and
PhD prograns. University building divisiontakes the responsibility of maintain
bui |l di ngs and University has constitutedvarious commttees to | ook after the
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/emmrc/

facilities of conputer |abs,

periodical ly.

sports etc.and conducts revi ew neetings

https://www.osmania.ac.in/amenities-buildingdivision.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Non NET 6 26000
frominstitution
Fi nanci al Support
from QG her Sources
a) Nati onal RGN\F 5 875000
b) I nternati onal I CCR 10 8200000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga 17/ 02/ 2019 35 NSS
Renedi al C asses 20/ 03/ 2018 20 Depart nent
Per sonal 16/ 01/ 2019 650 SAHAYAM
counsel ling and
Ment ori ng
Language and 23/ 10/ 2018 30 CELT
conmuni cati on
| mpr ovenent

View File

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Equal 600 600 70
Qpportunity
Schene
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

42

15

5.2 — Student Progression
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5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NANMES 1361 342 00 0 0
ENCLOSED
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 10 VA Sanskri t QU Ph. D
2019 49 MA Tel ugu QU Ph. D
2019 10 MA Ur du Hyd Ph. D
central
Uni versity
2019 29 VA Li brary QU M Lib
Sci ence Sci ence
2019 12 BMVE BME QU MS & M,
PG Pr ogr anme
BME
2019 20 BE VED I'1T™ VB
1 M., NITLE,
Texas
2019 50 B. Ed Educat i on QU B. Ed, M Ed
Educat i on & Ph.D
2019 15 M Sc. Chemi stry CSIR - Ph. D
1 CT Hyd Cheni stry
|1 T- Chennai
ou Hyd
2019 20 M Sc. Geo Geo Ph. D
Physi cs Physi cs
2019 60 M Sc. Geogr aphy QU Ph. D
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 266
SET 249
GATE 77

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants
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Mahat ma Jyot hi Rao Col | ege and University 250
Phul e 193rd Jayat hi Level
(27.04. 2019)
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 49 Ni Tl 000 Li st
Medal encl osed
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Gsmani a University undertakes/ inplenent various activities related to student
council and representation on various acadenic and admi ni strative bodies /
committees. The activities include ...a. Student counseling b. Student training
programs c. Pre placenent training prograns d. Representation of students in
various academnmic and administrative conmttees. a. Student Counseling: Majority
of the departnents periodically organi zes student counseling activities. Such
activities include (i) Oientation classes (ii) career guidance (iii) genera
academ ¢ gui dance. University has a full pledged centre for psychol ogi ca
counseling nanely “Sahayani. Departnments have been continuously organi zing
student counseling programers. Initially at the time of adm ssions by
concerned HoD will allot the students to all the teachers for nentoring and
counseling. Concerned teacher’s takes the responsibility of such allotted
students to provide appropriate counseling on various academ c and ot her
rel ated aspects. This is a continuous thene that goes throughout the academ c
year. Initially, when students are adnmitted a conmon orientation programis
organi zed by the respective departnents. b. Training Prograns: University
organi zes the training prograns at two |evels one at University |level and the
ot her one at departnents level. All the departnents conduct periodical training
progranms to the departnental students in respect to the inprovenent of |anguage
skills, soft skills and comuni cation skills. At university |evel various
training prograns in relation to NSS, Corporate Social Responsibility (CSR)
events related training progranms are organi zed. c. Pre placenent training
progranms Osmani a University organi ses the pre-placenent services/ training
prograns to the students of the University. Directorate of placenent services
periodically organises outcome based training prograns to the students of
University. In addition to this majority of the departnents organi ses
departnent wise training programs related to placenent activities. The outcone
of such training progranms hel pful students in getting good placenents wthin
canmpus as well as outside the canpus. University is also established a
conpetitive coaching centre headed by a professor as director to conduct
coaching to various conpletive exam nations both at national |level and state
| evel. d. Representation of students in various academ c and adnmi nistrative
conmmi ttees Generally, Osmania University will induct students in various
adm ni strative committees at college | evel named as student advisory conmittees
to review both acadeni c aspects and adnini strative aspects. Particularly, the
di scussions include the syllabi coverage, internal assessnents, and
i mpl ementation of curriculumrelated to acadeni cs and adninistrative comittees
i ncl ude hostels nesses, clean and green prograns, NSS activities and so on. For
further information please visit ww. osmani a.ac.in
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5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Al ummi of 100 years old Gsnmania University have distingui shed thensel ves at the
national and international |evels. They have spread far and w de gl obally and
done their Al na Mater proud by excelling thensel ves as acadenmi ci ans,

adm ni strators, scientists, scholars, entrepreneurs and technocrats. Several of
t hem have reached hei ghts of excellence in their respective fields and are
significantly contributing to the soci o-econom ¢ devel opnment of the nation and
worl d at large. The very nention of alumi brings before us the glorious past
and distinctiveness of our University - that we are old, large and big. It
conjures up vivid nmenories of yester-years the nostalgia and rich heritage and
traditions of the past, which shaped our University. Over the years we have
crossed several milestones, nmade significant contributions to the advancenent
of know edge and kept pace with the changing tinmes and needs of new
generations. W have transitioned froma traditional University and are now
surgi ng ahead to becone a pace-setter in the field of higher education with an
i nternational outlook and a global outreach. Alumi are a part of these
processes of continuous change and tradition nodernity. The University seeks to
institutionalize these bonds between alummi and al ma mater through the
Association into a life long relationship. Gsnmania University has al ways
considered its alumi as a source of strength, support and sustenance in its
endeavours of schol arship, innovation and institution building in higher
education. The Alumi Association of Gsnmania University has been fornmed in
Septenmber 2003 in order to fulfil the long-felt need for a forum and the
cherished desires of its alumi It has been duly registered as a society
(Regd. No. 590 of 2003) to activate its functioning A conmmttee has been
constituted to provide vision, guidance and coordinate the all-round activities
of the Alumi Association. we envisage the Alumi Association as a partner in
the progress of the University. This Association unfolds before us a series of
opportunities to serve this great University and | end our cooperation in ful
measure in its success and sustenance.

5.4.2 — No. of registered Alumni:

389

5.4.3 — Alumni contribution during the year (in Rupees) :

5000000

5.4.4 — Meetings/activities organized by Alumni Association :

In order to make the orgnization nore vibrant and dynam c, a series of
activities have been planned executed. Sone of them are |naugural function,
annual |ecture series, foundation and alummi day cel ebrations etc., The AA was
formaly inaugurated by one of our distinguished alumus M. S. Jaipal Reddy,
Union Mnister for Uban affairs on April 29th 2006. in July 2006 a neeting
with NRI Alumi was organi zed during ATA Cel ebrations held act Los Angel es.
Later on , AA has also started the Annual Lecture series and the first annua
| ecture was deliered on 17th Feb. 2007 by another distinguished al unmus o the
University, Dr. Y. V Reddy, fornmer Governor RBI. Another inportant function was
orgni zed in connection with the foundation day cel ebrations on Sept. 22nd 2007.
On the occasion of centenary celebrations, a Pre Centenary Alummi Meets were
organi zed to discuss and plan for alumi activity with the alumi of all the
col | eges under Gsnmania University. Osmania University Alummi Assocation has
donated a sumof Rs. 25.00 Lakhs (Rupees Twenty Five Lakhs only) to Osmania
Uni versity on the occasion of centenary celebrations. on 27th April, 2017, the




Csmani a University Centenary Cel ebrations Alumi Meet is organized at Osnani a
University A - Gounds, around 9000 Gsmani as were attended and the sone of the
di stingui shed osmani as were attended as Chief Guest: Shri Ch. Vidyasagar Rao,
Honbl e Union Mnister of State for Labour and Enploynment, Govt. of India
(I ndependent Charge), Shri. S. Jaipal Reddy, Former Union Mnister , CGovt, of
I ndia, Chairman: Shri. A. Shyam Mohan, Conveners: Prof. D. Manohar Rao and
Prof. P. Laxm narayana, Special Oficer, AAQU. Prof. S. Ramachandram Vi ce-
Chancel | or, Gsmania University visited the USA and attended the QU Centenary
Cel ebrations organized by the QU Alumi in USA. He was the CGuest and Her
Excel  ency Ms. Neeta Bhushan, Consul General of India in Chicago was the guest
of honour. the other guests were Congressman Raja Krishnanurthy, M. Hardik
Bhatt, CIO office of the Governor Illinois for the Centenary Cel ebrations of
Gsmani a University organized in USA, during Novenber, 2017 at Shali nmar
Banquets, Chicago. Around 700 Gsnani ans, including youngsters, veterans, and
super veterans from New York, Houston, San Francisco, M nnesota, I|ndiana, etc.
Attended the Cel ebrations with gaiety and fervor. Sinilar Centenary Cel ebraions
were al so organized at California, Atlanta, and Bl oom ngton cities in USA
Prof. Ch. CGopal Reddy, Registrar was the chief guest for the OU Centenary
Cel ebrations oranized by the QU Alumi in Australia during 16-26 Novenber ,
2017, at Sydney, Canberra and Mel bourne and around 200 Gsmani ans were attended
the cel ebrations. On the occasion of centenary celebrations, a Pre Centenary
Alumi Meet is being organized to discuss and plan for alumi activity with the
alumi of all the colleges under osmania University.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The mai n objective of Infrastructure is to provide services to both students
and staff of the University, viz., internet and intranet facilities to the end
users, facilitating procurenent of conputers, |aptops, servers, printers,
equi pnments, stationery and consumables, etc. In addition to the above,
aut omati on of Academc, pay bills, accounts to sonme extent including works
accounts, Research Scholars Inforntion systemand host of other activities.
During the perios under consideration, the University had established Smart
Data Centre at CFRD Prem ses, CCTV surveillance systemfor the entire
University canpus with Central Command Control Room at CFRD, Autonation Cell,
W -Fi enabl ed canpus project, Renovation of Tagore Auditorium and accreditation
with A grade by NAAC. Post the Centenary cel ebrations of the University, many
renovation activities of buildings in the existing colleges/departnents
i ncl uding Administrative Building (Senate Hall, EC Room Comittee Roon) have
been taken up and are continuing. Further, the University had al so organi zed
Centenary Cosing Cerenpny in April 2018 and | ot of relevant works have been
undertaken by the Infrastructure office.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Al'l progranmes in UG were brought
under CBCS, sone in PG inplenented

Teachi ng and Learni ng Necessary steps taken up to
strengt hen teachi ng and | earning




Exam nati on and Eval uati on

on screen eval uation of answer
scripts has been started and conplete
aut omati on of exam branch is planned.

Research and Devel opnent

the teaching faculty are encouraged
to apply for the funding for the
proj ects..

Li brary, I CT and Physi cal
Infrastructure / I nstrunentation

ICT facilities have been extended to
all the departnents and hostels. «The
University is equipped with the needed

infrastructure for proper
| mpl enentation of | CT-rel ated teaching
| earni ng and eval uation. ¢« To enhance
research output in the University,
st eps have been taken to strengthen the
facilities by procuring high-end
instrunmentation that are placed at the

Central Facilities for Research and
Devel opnent. Free access to e-journals

are provided in the library library
facility is available to users through

out the year

Human Resour ce Managenent

e Capacity building prograns for the
Uni versity teaching and non teaching
staff are organized. ¢ Training
prograns on instrunentation techni ques
and quantitative analysis of research
data are conducted. ¢ Faculty nenbers
are sponsored to participate in Faculty
| nprovenent Progranms. ¢ Faculty and
researchers are encouraged to
participate in national and
i nternational conferences by extending
financial assistance and duty | eave.

I ndustry Interaction / Collaboration

The University has entered into six
Menor andum of Under st andi ngs with
various industries and institutes of
national and international stature for
the pronotion of teaching and research
students are encouraged carry out
internships in various industries in
and about hyder abad.

Adm ssi on of Students

Centralized adm ssions into various
courses offered by the University and
its affiliated institutions are made by

the Directorate of Admissions in a
systemati c and transparent nanner.
adm ssions are taken up by foll ow ng
all the governnment norns. 2. Al the
conmon conmon entrance test are planned
to be conducted online

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

St udent Admi ssion and Support

Centralized adm ssions into various

courses offered by the University and




al |

St udent

its affiliated institutions are made by
the Directorate of Admi ssions in a
systematic and transparent
adm ssions are taken up by foll ow ng
t he governnment norns.
students information i s managed through
I nformati on systens

nmanner .

2. The

respectively.

Adm ni stration

The faculty information is nanaged
and Faculty Information systens
respectively. The administrative
activities with respect to staff

Exam nati on

conpl ete aut omati on of exami nation
and eval uation system has been

i npl enent ed.

Fi nance and Accounts

etc of all

The attendance and pay cal cul ati ons
the University Enployees are
done through digital

node.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 NI L NI L NI L 0
View File

6.3.2 — Number of professional development / administrative training programmes organized by the University for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 87th Ori NI L 34 Ni |l
ent ation 02/ 07/ 2018 |28/ 07/ 2018
Pr ogr amme

2018 NI L 58 Ni |l
Ref r esher 22/ 06/ 2018 |12/ 07/ 2018
Course in

Tel ugu
2019 NI L SI X DAY Nill 40
TRAI NI NI G |06/ 03/2019 |13/ 03/2019
PROGRAMVE
ON
COVERI NG
THE AREAS
OF FILE
MANAGEMENT
UNI VERSI TY
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PROCEDURE
, NOTE WRI T
I NG AUDI T
AND
ACCOUNTS
HUVAN
BEHAVI OUR
PERSONAL
RELATI ONS

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
1 Day 2 29/ 06/ 2018 30/ 06/ 2018 2

Principal s
Wor kshop/ 2 Day
Wor kshop

101 Refresher 1 25/ 09/ 2018 10/ 10/ 2018 16
Course in
Experi nent al
Physi cs

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
CH LD CARE LEAVE FOR CH LD CARE LEAVE FOR HEALTH CENTRE
FEMALE TEACHERS , HEALTH FEMALE Enpl oyees , HEALTH FACI LI TY, SAHAYAM
I NSURANCE REI UVBERSHMENT | | NSURANCE REI UVMBERSHVENT | PSYCHOLOG CAL COUNSELLI NG
, PATERNI TY AND MATERNI TY | , PATERNI TY AND MATERNI TY CENTRE, ETC..
LEAVES, HOUSE BUI LDI NG LEAVES , FESTI VAL ADVANCES
LOANS, MARRI AGE LOANS , HOUSE BUI LDI NG
HEALTH CENTRE FACI LI TY LOANS, MARRI AGE
LOANS, HEALTH CENTRE
FACI LI TY, ETC.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The University runs on the financial support extended by the State Governnent
by sanction of Grant-in-Aid (Block-Grant) annually for arranging salaries to
t he Teachi ng Non- Teachi ng enpl oyees nminly. The Qther expenditure such as
contingencies, etc. shall be nmet out of the internal resources generated by the
University fromthe Exam nation fee and Academic Incone. The Audit will be
conducted bt State Audit Departnment if Governnment every year and subnmits a
report to the University for followup action. The CAG of Govt. of India also
Conducts Audit of the University regularly. Apart fromthis the University has
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| its own Audit and Inspection Departnment for this purpose.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
QU Col | ege of 2500000 Centenary Cel ebration

Engi neeri ng Al umi
Associ ati on

View File

6.4.3 — Total corpus fund generated

280000000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Account ant Yes Academ ¢
CGeneral (Audit) Audit Unit,
Tel angana, I QAC
Hyder abad, HYM
| NTERNATI ON
CERTI FI CATI ONS
PVT. LTD.
Adm nistrative Yes Account ant Yes Acadeni c
CGeneral (Audit) Audit Unit,
Tel angana, I QAC
Hyder abad, HYM
| NTERNATI ON
CERTI FI CATI ONS
PVT. LTD.

6.5.2 — What efforts are made by the University to promote autonomy in the affiliated/constituent colleges? (if
applicable)

Gsmania University is one of the pioneering institutions who supported autonony
to its colleges. At present, two constituents, two canpus and el even affiliated
col | eges are autononous. The University understands the inportance of autonony
as it provides a certain degree of freedomand yet enforces self-rule and
di sci pline decentralizing academ c activities and providing healthy
conpetition. Autononous colleges are able to design and inplenment new courses.
Gsmani a University supports acadeni ¢ aut onony by providing expertise as subject
experts and admini strative gui dance by nomi nating university staff as nenbers
of various statutory bodi es of autononous coll eges. The university al so guides
and directs their recruitnment processes. The university provides |ogistic
support to colleges that are newy approved aut ononous col |l eges. The university
wi t hout del ay approves vi abl e courses and prograns encouragi hg aut ononous
coll eges to take up chall engi ng denand- based plans. Osnania University is one
of the pioneering institutions who supported autononmy to its colleges. At
present, two constituent, two canpus and el even affiliated colleges are
aut ononous. The University understands the inportance of autonony as it
provides a certain degree of freedom and yet enforces self-rule and discipline
decentralizing acadenic activities and providing healthy conpetition.
Aut ononmous col | eges are able to design and inplenent new courses. Osnani a
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Uni versity supports academ c autonony by providing expertise as subject experts
and adm ni strative gui dance by nom nating university staff as nenbers of
various statutory bodi es of autononous coll eges. The university al so gui des and
directs their recruitment processes. The university provides |ogistic support
to colleges that are newly approved autononous col |l eges. The university w thout
del ay approves vi able courses and prograns encouragi ng aut ononous col |l eges to
take up chal | engi ng demand-based plans. Gsnania University is one of the
pi oneering institutions who supported autonony to its colleges. At present, two
constituent, two canpus and el even affiliated coll eges are autononous. The
Uni versity understands the inportance of autonony as it provides a certain
degree of freedom and yet enforces self-rule and discipline decentralizing
academ c activities and providing healthy conpetition. Autononous coll eges are
abl e to design and inplenment new courses. OGsmania University supports academ c
aut onony by providing expertise as subject experts and adm nistrative gui dance
by nom nating university staff as nmenbers of various statutory bodi es of
aut ononous col |l eges. The university al so guides and directs their recruitnent
processes. The university provides logistic support to colleges that are newy
approved aut ononous col |l eges. The university w thout delay approves viable
courses and prograns encouragi ng autononous col |l eges to take up chall engi ng
demand- based pl ans.

6.5.3 — Activities and support from the Parent — Teacher Association (at least three)

The parent-teacher associations are in place in colleges offering professional
courses. Regul ar neetings of PTAs are conducted to get inputs for inproving the
Curriculum teaching and | earning environnent.

6.5.4 — Development programmes for support staff (at least three)

1. TRAI NI NI G PROGRAMVE ON MAI NTENANCE OF ACCOUNTS, AUDI T, COVMUNI CATI ON SKI LLS
, NOTE WRI TI NG, AND OFFI CE ETI QUETTES FOR JUNI OR ASSI STANTS HAVE BEEN CONDUCTED
2. TRAINI Nl G PROGRAMVE ON COVERI NG THE AREAS OF FI LE MANAGEMENT UNI VERSI TY
PRCOCEDURE , NOTE WRI TI NG, AUDI T AND ACCOUNTS HUMAN BEHAVI OQUR PERSONAL RELATI ONS
FOR JUNI OR ASSI STANTS HAVE BEEN CONDUCTED 3. Capacity building and training
prograns to junior staff including contractual staff are conducted by the
Directorate of Placenent Services to enhance work efficiency. The persons
responsi bl e for accounts at various offices are regularly being trained in use
of accounting software such as Tally.

6.5.5 — Post Accreditation initiative(s) (mention at least three)

1. The University has a structured set-up for Curricul um Devel oprnent, through
respective Boards of Studies of the subjects concerned, then to faculties,
Standi ng Conmmittee and Acadenic Senate to approve the prescribed syllabus for
both the PG and UG programres. 2. The University has pronptly responded to the
directions of UGC about the need for examination reforms with a particul ar
enphasi s on introducing the continuous internal assessnment systemwth grading
in a senester system of the course structure. Accordingly, 3.The University has
revanped the exam nation process and reintroduced the continuous interna
eval uation fromthe academi c year 2009-10 in all PG progranmes offered at the
campus, constituent and affiliated colleges. 4..Expansion of the the librarys
digital resources by subscribing to online databases, e-books, and e-journals,
provi ding access to a wi de range of academ c materials, has been taken up

6.5.6 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF Yes

¢)ISO certification Yes




d)NBA or any other quality audit

Yes

6.5.7 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

16/ 05/ 2019

16/ 05/ 2019

2019

wor kshop on

Organi zed

“NAAC
Awar eness
Pr ogr ame”

16/ 05/ 2019

130

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

year)

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Gender
Sensitization
Pr ogr amre

28/ 05/ 2018

29/ 05/ 2018

52

23

Short Term
Course on
Cender

Sensitization

12/ 11/ 2018

17/ 11/ 2018

30

14

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

30
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 300
Provision for |ift Yes 150
Ranp/ Rai | s Yes 275
Braille Yes 55
Software/facilities
Scri bes for exam nation Yes 50
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 3 2 20/ 07/ 2 7 Create 150
018 Soci et al |awar eness
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Awar eness
Pr ogr amre

on
I mpact s
of bad be
havi our s
on
soci ety

2018

NiTl

24/ 09/ 2
018

Mega

Bl ood
Donat i on
Canp hel d
on 24th
Sept enber
2018 at
QU Canpus

Bl ood
Donat i on

Canp

300

2019

Ni |l

11/ 06/ 2
019

One Day
Seni nar
program
entitled
“Bewar e
of the
Si | ent
Killer:

The Air P
ol lution”
to
observe
World env
i ronnent
day

Al R
POLLUTI ON

100

2019

Nill

29/ 0
019

1/2 1

revi ew
of inplem
entation
of rule
of reserv
ations in
adm ssi on
s and rec
ruitnents
al ong
with
wel fare
nmeasur es
of
Backwar d
Cl asses
in the Un
iversitie
S

to
revi ew BC
Wl fare a
ctivities

2018

Nill

17/ 0
019

2/ 2 1

festival
of inner

peace

YOGA

480
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZuUGxtWUY2aDFoZHhTNHZ3YzloYmc9PSIsInZhbHVlIjoiK3c5ejdlaHkyRmhKOXEwamJIZVVmbGlqODkxcE9QUDJXUUMzTk9hOEo4dFFzNElQMG1rS1JvMTV0ZlBhR2FCRjdUd1FlVGYwUlNOdFFwbFNPam5kQlE9PSIsIm1hYyI6IjJhZWJhYjk0MjJjYTg5ODhkYjBmN2M4ZGFjZGFlMTM5ODEwODQyYThhZDFjNjY5NmExMmQ4MDQ2NmZhNmJlODYiLCJ0YWciOiIifQ==

CSVANI A UNI VERSI TY 05/ 11/1990 THE EXECUTI VE COUNCI L
EMPLOYEES CONDUCT RULES OF OSVANI  UNI VERSI TY HAS
APPROVED CRDI NANCE
NO. LXVI | REGARDI NG
OSVANI A UNI VERSI TY
(DI SCI PLANE AND APPEAL
) RULES ON 10-09-1990 THE
ORDI NANACE SUPERSEDS THE
OCSMANI UNI VERSI TY
EMPLOYEES SERVI CE RULES
MADE | N THE YEAR 1967 AND
THI'S ORDI NANCE CAME | NTO
FORCE FROM 05-11-1990

ETH CAL COW TTEE 12/ 12/ 2017 THE ETHI CAL COWM TTEE
WAS CONSTI TUED ON
12-12-2017 The et hi cal
commttee of the
university wii take care
of chal |l enges encount ered
in genetic testing
| abor at ori es. These
situations include
genetic testing of mnors
for adult-onset
condi tions, prenatal
testing, the ethica
i mpacts of incidenta
findi ngs and unexpected
test results, and
conflicts of interest.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Swacht a Abi yan 16/ 07/ 2018 16/ 07/ 2018 51
NSS Canp 20/ 12/ 2018 02/ 01/ 2019 154
Short Term Course 02/ 07/ 2018 07/07/ 2018 34

on Yoga and
Spiritual Science

Short Term Cour se 12/ 11/ 2018 17/ 11/ 2018 34
on Gender
Sensitization

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Sol ar Energy: Osmania University has installed solar panels on various
bui | di ngs throughout the canpus to generate renewable energy. This initiative
hel ps to reduce the Universitys reliance on non-renewabl e sources of energy and
contributes to the fight against clinmte change.

Rai nwat er Harvesting: The University has inplenented rai nwater harvesting
systenms to conserve water and recharge the groundwater table. Rainwater
harvesting structures have been constructed in various |ocations on the canpus,
i ncludi ng rooftops and open areas.

Wast e Managenent: The University has taken steps to inprove its waste
managenent practices. This includes segregating waste into different categories
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and pronoting recycling and conmposting. The University has al so established a
wast e managenent plant on canpus to process organi c waste.

Green Transportation: The University has encouraged the use of eco-friendly
nodes of transportation such as bicycles and electric vehicles. Bicycle |anes
have been constructed on canpus, and charging stations have been installed for

el ectric vehicles.

Tree Plantation: Osmania University has conducted various tree plantation

drives on canpus to increase the green cover and nitigate the effects of

pol lution. The University has al so taken neasures to preserve the existing

trees on canpus, including creating designated tree zones and conducti ng
regul ar tree mai ntenance

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. One best practice for NAACin Gsmania University is the establishment of a
Quality Monitoring Cell (QVC). This Cell involves the formation of small groups
of faculty and staff nenmbers who work col |l aboratively to identify areas for
i mprovenent within their departments and devel op and i nplenent action plans to
address them The Quality Momnitoring Cell (QWC). encourages a culture of
continuous inprovenent and quality enhancenent within the University by
fostering a sense of ownership and accountability anong faculty and staff. The
program hel ps to pronote transparency and stakehol der participation in the
gual ity assurance process and ensures that all nenbers of the University
community are invested in the Universitys overall success. By Strengthening the
Quality Mnitoring Cell (QW) , GCsnania University denpbnstrates its conmm tnent
to quality assurance and institutional inprovenent, which are essenti al
conmponents of the NAAC accreditation process. This programis an excellent
exanpl e of how the University is proactively addressing quality-related issues
and continuously striving to enhance its academi ¢ prograns and services to
provi de the best possible educational experience for its students. 2.

Uni versity Foreign Relations Ofice (UFRO: keeping in view of the
gl obal i zati on of education and realizing the inportance of catering to the
needs of the foreign students and on the eve of new m | ennium year 2000,
Gsmani a University established a University Foreign Relations Ofice (UFRO) in
Decenber 1999. Currently, the UFRO currently caters nore than 3897 foreign
students from 81 different countries across the globe and facilitates their
adm ssion process into various prograns. Over the years, the UFRO has offered
various facilities to the students including Medical |Insurance, |International
Students’ Hostel, and Degree Award Cerenobny etc.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. osnmani a.ac.in/igac/fil es/Best%0Practi ces¥?00of Y200/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

One area of distinctive performance for Gsmania University is its commtnent to
research and innovation. The University has a strong focus on pronoting
research activities that contribute to the devel opnent of new know edge and
solutions to real-world problens. The University has established several
research centers, institutes, and departnments that focus on a w de range of
research areas, including biotechnol ogy, nanotechnol ogy, materials science,
earth sciences, and social sciences. These research centers conduct cutting-
edge research in collaboration with national and international organizations
and attract research funding fromvarious sources. In recent years, Osmania
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Uni versity has made significant progress in research output and productivity.
According to the Scopus database, the University ranks anong the top 10
institutions in India in terns of research output and citation inpact. The
Uni versity al so has a high h-index, which neasures the inpact of research
publications. In addition to research activities, Osmania University al so
encour ages and supports innovation and entrepreneurship anmong its students and
faculty nmenbers. The University has established an innovation and incubation
center that provides support and resources to students and faculty nmenbers to
devel op and commercialize their innovative ideas. Gsmania Universitys
commitnent to research and innovation aligns with its vision to becone a worl d-
class institution of higher education and contribute to the devel opnent of
soci ety through education, research, and innovation.

Provide the weblink of the institution

https://ww. osnani a.ac.in/igac/files/Distintinctiveness¥0of %00U

8.Future Plans of Actions for Next Academic Year

1. Gsmania University plans to introduce nore acadenic prograns in the future,
such as postgraduate courses, vocational courses, and honor classes, to provide
students with a diverse range of educational opportunities. 2. The University
pl ans to expand hostel facilities for female students to ensure their safety and
conveni ence and provide themwi th a confortable |iving environnent. 3. Osmania
Uni versity plans to continue providing transportation facilities to girl students
with in the canpus to enable themto access the canpus easily and safely. 4. The
University aims to further enhance its record-keeping capabilities by
i npl enenti ng nore advanced conputerized adm ni strative and accounts offices in
the future. 5. OGsnmania University plans to continue to expand its collection of
books and digital resources to cater to the acadeni c needs of students and
faculty by establishing nore autonmated libraries. 6. The University plans to
further streamine the application process by introducing an online adm ssion
process for all students. 7. Osmania University plans to organi ze nore faculty
devel opment prograns, workshops, and senminars to enhance the teaching and
research capabilities of its faculty nenbers. 8. The University ains to encourage
and support nore research and devel opnent initiatives anobng faculty and students
to engage in innovative and inpactful research projects. 9. Gsmania University is
commtted to addressing any weak points highlighted by the NAAC teamin the
future to ensure that it provides the best possible educational experience for
its students.
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